Seminar on Understanding and Administering the FMLA, from New England Employee Benefits Council, Feb. 16, Boston
WALTHAM, Mass.—Jan. XX, 2012—A seminar on understanding and administering the Family and Medical Leave Act (FMLA) will be held in Boston on February 16. It is sponsored by the New England Employee Benefits Council (NEEBC), which advances knowledge and education in employee benefits.

The speakers are Patricia Colarossi with the U.S. Department of Labor, Wage and Hour Division, and Teri Weber, partner of Spring Consulting Group.
FMLA can be surprisingly complex to administer. The program will review FMLA basics and the intricacies of compliance and discuss practical considerations to assist employers with day-to-day FMLA administration. 
Covered topics will include:

* FMLA overview on the intent of the law, coverage, eligibility, serious health conditions, employee and employer obligations, prohibited acts, twelve month period, and remedies

* Common FMLA employer mistakes

* The DOL’s most frequent issues and complaints

* How the DOL enforces and administers this statute

* Insourcing vs. outsourcing options

* Results from Towers Watson’s annual “Staying at Work” survey

* Links with Short Term Disability and Workers’ Compensation

* Answers to your organization’s FMLA questions.

The meeting will be held Thursday, February 16, 2012, 8:30 a.m. – noon at the John Hancock Conference Center, 40 Trinity Place, Boston, Mass.
More information and registration are available at wws.neebc.org/calendar-of-events or by calling 781-684-8700 or emailing margaret@neebc.org.
NEEBC, Waltham, Mass., is a nonprofit with 1,400 members, including employers and providers of benefits consulting and services throughout New England. NEEBC’s monthly educational programs include presentations by guest speakers on topics of interest to the benefits community. Members have the opportunity to discuss ideas, become informed about new developments in the field and network with peers. Web: www.neebc.org.
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